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Abstract:  
The training is one of the best practices of human resources management. This tool permits the 

company to adapt the rapid changes in its internal and external environment, The former tool drives the 
company to adopt a clear training strategy. So, the aim of this study is to identify the degree of commitment 
training strategy in economic companies in the area of  Bechar. And discover its effect on the company’s 
evolution. Where our community was all the economic companies that provide training, the sample of our 
study consisted of 10 companies in area of Bechar. We targeted the actors in the construction of the 
training strategy such as the managers, human resource managers, executives and responsible of training 
function. we used questionnaire as a tool to collect data used in this study, so we distributed 40 
questionnaire at a rate of 4/company  and 95% been retrieved  was valid to statistical analysis. 
Key words : Training strategy- training function- training responsible- company’s evolution. 
(JEL) Classification : M12,C1. 
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 Kolmogorov-Smirnova Shapiro-Wilk 

 Statistic Df Sig. Statistic df Sig. 
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10Descriptive Statistics 

 N Mean  Std. Deviation Minimum Maximum 

 -  38 1,5526 0,46677 1,00 3,00 

  38 2,0000 0,00000 2,00 2,00 

              (SPSS)   
 

11Ranks 

  N Mean Rank Sum of Ranks 


–

 

Negative Ranks 3a 18,00 54,00 

Positive Ranks 30b 16,90 507,00 

Ties 5c   

Total 38   

a      >    
b      <    
c      =    

              (SPSS)   
 12: Wilcoxon  Test   

Test Statisticsb  

   

Z  -4.104-a  
Asymp. Sig. (2-tailed) 0.000 
a. Based on negative ranks. 
b.Wilcoxon Signed Ranks Test(SPSS)  

(SPSS)   

 (10)       1,5526 

0,46677 (11)03 

2,0000  30       2,0000 05 

2,0000(12) )0,000 =Sig. 
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 Kolmogorov-Smirnova Shapiro-Wilk 

 Statistic df Sig. Statistic df Sig. 

  0,252  38 ,000 0,856 38 0,000 
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 Statistic df Sig. Statistic df Sig. 



 
0,263  38 0,000 0,849 38 0,000 

a. Lilliefors Significance Correction        
(SPSS)   

(17)(Shapiro-Wilk) )0,000=Sig( 0,05 
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18Descriptive Statistics  

 N Mean Std. Deviation Minimum Maximum 

  38 2,3816 0,59768 1,00 3,00 

  38 2,0000 0,00000 2,00 2,00 

(SPSS)   
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Negative Ranks 26a 17,62 458,00 
Positive Ranks 7b 14,71 103,00 

Ties 5c   

Total 38   

a     >   
b       <     
c      =    

(SPSS)   

(19) 262,0000

7 2,000050

2,0000.  

 (20)   )0,001 =Sig. (2-tailed)   (0,05)

 

 



 

 



مجلة رؤى اقتصاديةجامعة الشهيد حمه لخضر، الوادي، الجزائر،245 2015، جوان 8دد الع 

DOI: 10.12816/0011897 

20Wilcoxon  Test  
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  Z -3,278-a 

Asymp. Sig. (2-tailed) 0,001 
a.Based on positive ranks. 
b.Wilcoxon Signed Ranks Test     

(SPSS)   

4.2 
 Tests of Normality        (Shapiro-

Wilk)0,001=Sig  (21)

(Wilcoxon)   

21Tests of Normality  
 Kolmogorov-Smirnova Shapiro-Wilk  
 Statistic df Sig. Statistic Df Sig. 

  0,179 38 0,004 0,878 38 0,001 

a.Lilliefors Significance Correction 
(SPSS)   

 
(22) 1,3816

0,33760. 

22Descriptive Statistics 

 N Mean Std. Deviation Minimum Maximum 

  38 1,3816 0,33760 1,00 2,25 

  38 2,0000 0,00000 2,00 2,00 

(SPSS)   

 

23Ranks 
  N Mean Rank Sum of Ranks 



  

Negative Ranks 2a 3.50 7.00 
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Total 38   

a     >    
b    <   
c     =   

(SPSS)   



 

 



مجلة رؤى اقتصاديةجامعة الشهيد حمه لخضر، الوادي، الجزائر،246 2015، جوان 8دد الع 

DOI: 10.12816/0011897 

 (23)  02  

2,0000 35 2,000001

2,0000 

24Wilcoxon Test  
Test Statisticsb 

   
Z -5,241-a 

Asymp. Sig. (2-tailed) 0,000 
a.Based on negative ranks. 
b.Wilcoxon Signed Ranks Test      

(24) )0,000  =Sig. (2-tailed) (0,05)

. 

5.2 
25:    Model Summary  

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 0.412a 0.170 0.147 0.31183 

(SPSS)   

)25(PearsonR=0.412 R²=0.17 

  %17            

0.0100.05

 

 

26  ANOVAb  
Model Sum of Squares df Mean Square F Sig. 

1 Regression 0.717 1 0.717 7.370 0.010a 
Residual 3.500 36 0.097   

Total 4.217 37    

a. Predictors: (Constant),       
Dependent Variable:                                                            

(SPSS)   

(27)t2.715t 1.688

Student df=360.05 

27Coefficientsa  
Model Unstandardized Coefficients Standardized Coefficients t Sig. B Std. Error Beta 

1 (Constant) 0.919 0.178  5.165 .000 
 0.010 2.715 0.412 0.110 0.298  المنظور الاستراتیجي للتكوین

a. Dependent Variable:                                                                                                               
(SPSS)   
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6.2 
28Model Summary   

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 0.341a 0.116 0.092 0.32176 

a. Predictors: (Constant),                    
(SPSS)    

  )82(  Pearson    R=0.341   

R²=0.116%11.6

            0.0360.05

               

 

29 ANOVAb  
Model Sum of Squares df Mean Square F Sig. 

1 
Regression 0.490 1 0.490 4.732 0.036a 
Residual 3.727 36 0.104   

Total 4.217 37    

a. Predictors: (Constant),                            
                 b. Dependent Variable:                                                                                    

(SPSS)   
 

(30)t2.175 t1.688

Student df=360.05 

30 Coefficientsa  

Model  Unstandardized Coefficients Standardized Coefficients t Sig.  B Std. Error Beta 

1 
(Constant) 1.061 0.156  6.789 0.000 



 
0.200 0.092 0.341 2.175 0.036 

a. Dependent Variable:                                                                                                                        
(SPSS)   
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